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Major medical employer coverage for
large groups (51+ employees)

Employers pay less for
coverage that offers their
employees more

Coverage that is a win-win for businesses and their teams.
Employees enjoy rich major medical coverage with unprecedented
access: Insurance that isn’t restricted by networks and offers game

changing transparency.

Companies save 20% or more on premiums versus traditional plans.”
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See any doctor No surprise bills Robust coverage

Plan design flexibility

- Employers can select up to + HSA or HRA
4 plan designs compatible options

« Individual and family - First dollar coverage options?

deductibles can range

Hassle-free employer onboarding

Sidecar Health® is compatible with major benefit administration
platforms making it easier to onboard members.

Streamlined quoting process

Quotes are delivered within
two business days.

Get started

To get appointed and start quoting,
visit: sidecarhealth.com/brokers
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Any questions?

We're here to help. Reach out
to our Broker Support team at:
(855) 260-0518
broker@sidecarhealth.com



Major medical employer coverage for
large groups (51+ employees)

Eligibility requirements

Employer groups Employees

Employer groups must meet the following Eligible employees include all active employees or
eligibility criteria for our large group plans: owners/partners actively engaged in business who:
Employer must be sitused in Ohio and Deemed benefit eligible by the employer

have 51 or more employees

Organizations must not be formed solely for
the purpose of obtaining health coverage

*Estimated savings compared to traditional group health plans. Specific pricing may vary.
 This plan design is pending approval by the Ohio Department of Insurance. Coverage under this plan design may not placed until approval is received. Approval is expected in advance of 1/1/23.
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